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Compliance 
 
Taylor University complies with applicable federal and state statutes related to institutions of higher education, including the Student Right to 
Know Act of 1990, as amended; the Federal Family Rights and Educational Privacy Act of 1974, as amended; the Americans with Disabilities Act 
of 1990, as amended; Section 504 of the Rehabilitation Act of 1973; and all federal and state nondiscrimination laws. 
 
 
Family Educational Rights and Privacy Act (FERPA) 

The Family Educational Rights and Privacy Act (FERPA) affords students certain rights with respect to their education records.  These rights 
include: 
 

1. 
request for access.  Students should submit to the Registrar, dean, head of the academic department, or other appropriate official, 
written requests that identify the record(s) they wish to inspect.  The University official will make arrangements for access and notify 
the student of the time and place where the records may be inspected.  If the University official to whom the request was submitted 
does not maintain the records, that official shall advise the student of the correct official to whom the request should be addressed.  At 
the post-secondary level, the right to inspect is limited solely to the student.  Records may be released to parents only under the 
following circumstances: 1) through the written consent of the student; 2) in compliance with a subpoena; and 3) by submission of 
evidence that the parents declare the student as a dependent on their most recent Federal Income Tax form. 
 

2. 
misleading.  Students may ask the University to amend a record that they believe is inaccurate or misleading.  They should write to 
the University official responsible for the record, clearly identify the part of the record they want changed, and specify why it is 
inaccurate or misleading.  If the University decides not to amend the record as requested by the student, the University will notify the 
student of the decision and advise the student of his or her right to a hearing regarding the request for amendment.  Additional 
information regarding the hearing procedures will be provided to the student when notified of the right to a hearing. 
 

3. 
except to the extent that FERPA authorizes disclosure without consent.  One exception which permits disclosure without 
consent is disclosure to school officials with legitimate educational interests.  A school official is a person employed by the University in 
an administrative, supervisory, academic or research or support staff position (including law enforcement unit personnel and health 
staff); a person or company with whom the University has contracted (such as an attorney, auditor, or collection agent); a person 
serving on the Board of Trustees; or a student serving on an official committee, such as a disciplinary or grievance committee, or 
assisting another school official in performing his or her tasks.  A school official has a legitimate educational interest if the official needs 
to review an education record in order to fulfill his or her professional responsibility.  Upon request, the University may disclose 
education records without consent to officials of another school in which a student seeks or intends to enroll. 
 

4. The right to file a complaint with the U.S.  Department of Education concerning alleged failures by Taylor University 
to comply with the requirements of FERPA.  The name and address of the office that administers FERPA is: Family Policy 
Compliance Office, U.S.  Department of Education, 400 Maryland Avenue, SW, Washington, DC 20202-4605. 

 
 
Policy of Nondiscrimination and Compliance 

It is the policy of Taylor University to provide equal employment opportunity to employees and candidates for employment.  Within the 
parameters of t e 
for employment due to race, color, national origin, or gender.  This policy is applicable to the policies governing recruitment, placement, 
selection, promotion, training, transfer, rates of pay, and all other terms and conditions of employment. 
 

Compliance with this policy is the personal responsibility of all personnel, especially those whose duties are related to the hiring of new 
employees and the status or tenure of current employees.  The University is committed to recruiting, employing, and promoting qualified 
members of groups who have not been discriminated against by the University but may be the victims of systematic, institutional and societal 
forms of exclusion and discrimination.  Further, as an Equal Opportunity/Affirmative Action Employer, the University will cooperate fully in the 
implementation of applicable laws and executive orders. 
 

As an equal opportunity institution, Taylor University complies with all federal and state nondiscrimination laws.  Direct inquiries to the 
Associate Vice President for Human Resources, Taylor University, 236 West Reade Avenue, Upland, IN 46989-1001, 765-998-4625, or the 
Office of Civil Rights, D.H.E.W., Washington, DC. 
 
 
Public Notice Designating Directory Information 

Taylor University may release without written consent the following items which have been specified as public or directory information for 
students who are currently enrolled: name, address, e-mail address, telephone listing, major field(s) of study, grade level, enrollment status, date 
and place of birth, dates of attendance, degree and awards received, most previous educational agency or institution attended, participation in 
officially recognized activities and sports, and weight and height of members of athletic teams. 
 

A current student can request that the University not release any directory information about him or her.  This designation must be furnished 
in writing to the Registrar by the end of the first week of classes in the semester.  Requests for nondisclosure will be honored for one academic 
year.  Request to withhold prevents the disclosure of all directory information.  Regardless of the effect upon the student, the institution 
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Services for Students with Disabilities 

Taylor University complies with the federal mandates outlined in Section 504 of the Rehabilitation Act of 1973 and the Americans with 
Disabilities Act of 1990.  Reasonable accommodations are made to give students with documentation of their disabilities an equal opportunity 
for success.  These services are provided through the Academic Enrichment Center located in the Zondervan Library. 
 
 
Student Right to Know Act of 1990 

The Student Right to Know Act of 1990 (Public law 101-542 as amended) requires colleges and universities to maintain records of student 
enrollment, graduation, and participation in athletically-related financial aid.  This data is available upon request from the Office of 
Administration and Planning, Taylor University, 236 West Reade Avenue, Upland, IN 46989-1001, (765-998-4627). 
 


